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Announcement for Project Researcher Position

Land and Infrastructure Design Laboratory (NULID Lab.) in Department of Civil Engineering,
Nagoya University, is seeking a highly motivated postdoctoral researcher to work on the
transdisciplinary study on flood risk management. The primary focus will be on social
implementation of flood forecasting system to mitigate flood disasters. This role involves studying

transdisciplinary studies on flood risks and understanding human-flood feedbacks system.

1. Job title/recruitment number: 1 Project Researcher

2. Working style: Full-time (Fixed-term Project Academic Staff)

3. Location:

(Immediately after hiring)

Land and Infrastructure Design Laboratory in Department of Civil Engineering,
Nagoya University

(Possibility changes)

Work places designated by Nagoya University

4. Place of Work: Furo-cho, Chikusa-ku, Nagoya City, Aichi, Japan

5. Job Description:
(Immediately after hiring)

The NULID Lab. in the Department of Civil Engineering, Nagoya U, is conducting researches to



design sustainable land wuse and infrastructures at the basin scale. We utilize
inter/transdisciplinary approaches and frameworks for flood risk management and understanding
the human-flood feedbacks systems. The successful candidate will conduct research on the
following topics for the social implementation of flood forecasting systems.

- Social implementation of flood forecasting systems and analysis of the implementation process
- International comparative analysis of flood forecasting systems

- Development of flood risk management framework utilizing flood forecasting systems

- Improvement of human-flood feedbacks model

(Possibility changes)

This job description reflects the present requirements of the post, and as duties and
responsibilities change/develop, the job description will be reviewed and be subject to

amendment in consultation with the post- holder.

6. Qualifications

A Ph.D. degree or equivalent is required. The ideal candidate will have experience in water related
inter-transdisciplinary researches. We welcome candidates who have an interest in flood risk
management or the human-flood feedbacks, and who are passionate about transdisciplinary

studies. Prior research experience in this specific areas is not mandatory.

7. Term: From the earliest possible date after the employment decision until March 31, 2025
*The first contract will be ended on March 31, 2025. The contract is renewable on a
fiscal year basis (from April 1 to March 31; every year) according to the following

factors: All relevant factors, such as budget status, progress of the work assigned to you,



the amount of the work at the end of the term, your performance, work record, and
attitude, and/or your medical conditions. The total possible term is until March 31,

2027.

8. Wages and Benefits: To be determined in accordance with Nagoya University
Regulations. A monthly payment of JPY280,000 or more, based on experience,
achievements, etc., not exceeding JPY500,000 per month. (Including bonus

(achievement allowance).) There is no pay raise system.

9. Working days: Work 5 days a week (Monday to Friday)
* Day off: Saturdays and Sundays; Statutory public holidays of Japan; Year-end and New Year
holidays (December 29 through January 3).

* Leave: Annual Paid Leave, Special paid Leave, etc.

10. Working hours: Discretionary labor system for professional work (flexible work
time) applies and working hours will be deemed as 7 hours 45 minutes per day, or 38

hours 45 minutes per week.

11. Days off Saturdays, Sundays, national holidays and end-of-year holidays (December

29 to January 3).

12. Social insurance: Eligible for MEXT* Mutual Aid Association membership,
employees’ pension, employment insurance, and workers’ accident compensation

insurance. (*MEXT: Japan’s Ministry of Education, Culture, Sports, Science and



Technology)

13. Documents to be submitted in English or Japanese:
(1) CV (No specified form)
(2) Publication list (categorized into peer-reviewed articles and other reviews and books)
(3) Published research papers up to three
(4) Overview of research achievements to date (1 to 2 A4 sheets)
(5) Future research plans and aspirations (1 or 2 A4 sheets)

(6) Name and contact address for two references

14. Applications deadline: August 31, 2024

*The deadline will be closed when the position is filled

15. Selection method: All applications will be screened, and only those qualified will be scheduled

for an interview (on-site or via video). Travel cost will not be paid in screening process.

16. Sending documents: Interested applicants should send application materials to:

shinichiro#civil.nagoya-u.ac.jp (Please replace # with @ before using this email address)

17. Recruiter Name: Nagoya University (report to Dr. Shinichiro Nakamura)

18. Others:

- Personal information is handled carefully according to the Privacy Policy of the Nagoya



University, and will be used only for the job selection process.
+ Submitted documents will not be returned.
- We welcome proactive application from women in accordance with promoting gender equality.
- Nagoya U has a support division for visa acquisition for foreign researchers. The expenses for
VISA acquisition are not covered (to be paid by the individual).
In November 2021, with the clarification of the scope of control of "deemed exports"
under the Foreign Exchange and Foreign Trade Act ("FEFTA"), a portion of the
provision of confidential information must comply with FEFTA.
Technology provided by universities and research institutions to faculty and staff is
FEFTA is subject to control. As a result of this change, faculty applications will also
be subject to FEFTA controls.
In accordance with this change, you will be required to submit an Applicable
Specific Category Determination Form according to the Applicable Specific
Category Determination Flowchart. Eligible applicants will be notified in advance.
In addition, faculty members are required to submit a "Confirmation Form" at the

time of employment.
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